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How quickly four years have flown
by. It’s been a pleasure and a privilige
to represent our association both
here and abroad. When I took on the
Presidency, I had three main goals I
wanted to achieve. I wanted to further
professionalise the association by taking
a more business-like approach and
focussing on marketing. I also wanted
to ensure we have a profitable and
sustainable organisation with a diverse
board.
Thanks to the tireless work of our Board
Members we have been able to achieve
all these goals and I am very proud of
what we have achieved together. We
continue to go from strength to strength,
shaking things up when necessary.
Because as the world of work changes,
so must we. The introduction of the
new Freelance Membership category is
a great example of this.

cover image: istockphoto.com
editorial:

Fiona Klomp
Deborah Seymus

Subscribe to ReLocate, the quarterly
publication by vzw ABRA absl, online via:
www.abra-relocation.com
For print and online advertising
opportunities and rates please contact:
relocate@abra-relocation.com
For further details on becoming a
member of ABRA, please contact:
admin@abra-relocation.com

Last, but certainly not least, I want to
thank Carol for her unfailing support of
ABRA over the years and wish Eric and
the Board the very best as they work
towards creating ABRA 3.0.

nt
Isabele Prémo
Isabelle Prémont
Outgoing ABRA President

First, I’d like to thank Isabelle Premont
for doing such an outstanding job as
ABRA President. Her vision for the
future of global mobility regularly led us
to look beyond our association to find
new ways in which we might grow and
improve our activities and service to our
members.
She helped create a united and
financially secure organisation, ensuring
we are now able to attract professional
speakers on top of our member
speakers. This financial security also
means we are able to initiate new
projects that will benefit all of our
members.
I hope to be a President that everyone
can talk to as I believe transparency
and communication are invaluable in
furthering our growth. I’d like to thank
the ABRA Board and Membership
for placing their trust in me and look
forward to welcoming you at our next
Member Meeting in December.
Meanwhile, I hope you will enjoy the
read,

Eric Klitsch
Eric Klitsch
ABRA President

WITH SPECIAL THANKS TO OUR PARTNERS FOR THEIR CONTINUED SUPPORT
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New Membership Category
freelance consultants, committee reports and more 		

As you may be aware, the ABRA Board focuses its efforts
through dedicated committees for each theme: relocation,
membership, events and communication. By bundling
our strengths we are able to work more effectively and
efficiently, however, it’s not just board members who drive
our committees. Any ABRA member can join and even
chair a committee. We are always seeking new insights and
bright ideas on how we can move our association forward.
Ideas such as the creation of our brand new membership
category specifically for freelance relocation consultants.

New Membership Category
Most, if not all, of our Full and Local Members rely on
freelance relocation consultants during busy periods. As
freelancers, they are able to jump in and help out where
needed, covering everything from orientation tours to
school visits and more. As such, it is important they receive
the same level of training as any other relocation consultant.
With the creation of this new membership category,
Freelance Members will be able to access the EuRA
Managing International Mobility training for free, just like
any other ABRA member. Freelance Members will also be
invited to join the quarterly ABRA Member Meetings, where
they will be able to network with peers and partners.

by Fiona Klomp

The ABRA Board has decided on launching this membership
category at the exceptionally democratic rate of €25 to
ensure widespread take up. We look forward to welcoming
Freelance Members as of November 1st, 2019, and thank
our Full and Local Members for helping us spread the word.

Free Access to EuRA Training
Over the years the partnership between ABRA and EuRA has
gone from strength to strength, as together we seek to raise
the bar in service delivery while sharing knowledge and
insights from the industry. Many ABRA members already
enjoy the many benefits of EuRA membership, including
the annual relocation conference and free access to their
outstanding online training programme.
We’re delighted to have negotiated some of the same
benefits for ABRA members, courtesy of EuRA. As an
ABRA member, you are now able to access the Managing
International Mobility - or MIM for short - training for free,
whether or not you are a EuRA member. Comprising 23
lessons in all, Module 1 can now be followed whenever and
wherever you like. Simply pick up where you left off when
you log in to the EuRA Academy app.
There will be four modules in total, three of which are
currently under development. Training is entirely free
RELOCATE

PAGE 4

for EuRA and ABRA members, however if you’d like to be
accredited there is a small admin fee to be paid. To receive
your ABRA member coupon code, contact ABRA Secretary
Fiona Klomp on admin@abra-relocation.com.

Relocation Committee
Our Relocation Committee, comprising Eric Klitsch of
Brussels Relocation and Pauline Six from Bright Expats, has
recently been joined by new board member Liesbeth Van
de Meersche of The MAP Group. With Eric taking over as
ABRA President, the Relocation Committee would love to
attract additional members, so if you feel you would be able
to offer your support, please reach out to us. Volunteers for
this committee should be Full or Local Members. Together,
the RC promotes the industry of relocation, works towards
recognition of ABRA, legal and other compliance matters.
This year, the focus has been firmly on 1000 Brussels as
the situation is becoming worse by the day. The Fast Track
desk has imploded under the backlog, and registration of
expats takes an inordinate amount of time. As such, the
Relocation Committee has built a core team to work on a
new procedure. We look forward to keeping you updated
on further progress.
ABRA Vice President Pauline Six joined a Round Table in
Etterbeek at the start of the year, which involved different
institutions that support or work with expats located in the
Etterbeek area. Their APProach project aims to develop
e-services for citizens and improve expat inclusion in the
municipality. Around half the 50,000 residents in Etterbeek
are foreigners thanks to the EU institutions, with some 2%
leaving or arriving annually.

Membership Committee
While we lost a few members throughout the year due to
changing contact persons, our Membership Committee has
made every effort to attract even more new members to
our association. Katrien Van den Waeyenbergh of Partena
Business and Expats, Sandra Van Bellingen of BBF and
Fabienne Vanderkelen of Altair Global, contacted some 150
potential new members by direct mail towards the end of
last year and followed this up with a personal phone call.
Their approach has proven very successful, with 13 new
members joining ABRA this year. This brings our total
membership to 77 members, of which 15 are Full Members,
1 Local Member and 64 Affiliate Members. With the
creation of the new Freelance Membership, we are looking
forward to further growing our ABRA family.
It remains the goal of the Membership Committee to
ensure that we not only see an increase in new members,
but also that current ABRA Members are pleased with their
membership. So if you have any questions, concerns, or
have a potential new member in mind, please reach out to
Katrien, Fabienne and Sandra anytime via membership@
abra-relocation.com.

OCTOBER 19

Communications Committee
The ABRA website continues to remain a useful reference
tool, with the period between May 2018 and May 2019
attracting 23,067 unique visitors over 42,000 times.
Between them, they viewed 274,524 pages, representing
a growth of almost 20% in visitors and a 70% rise in page
views from previous years.
As such, we’d like to remind all ABRA Members that if you’ve
published a white paper, have conducted an important
study or have other industry relevant news, you can share it
on our newsfeed and social media channels. If you haven’t
received your guide to publishing with ABRA, then reach out
to Fiona via admin@abra-relocation.com for your personal
copy.
Having chaired the Communications Committee for eight
years, Fiona has handed over Chairmanship to Salvatore
Orlando of BNP Paribas Fortis. The committee is very keen
to attract new members with experience in media and/or
marketing to help expand our partnerships, advertising and
promotion of the industry. Any ABRA Member can join the
Communications Committee, so please do reach out to us if
this sounds like you.

Events Committee
From ‘How to prepare your business for a Deal or No
Deal Brexit’ to ‘The Expat Method: Mastering Personal
and Organisational Change’, the keynote speakers at our
Member Meetings have been varied, thought provoking
and informative. Thank you to speakers Sara Bigwood,
Leadership Development Coach and Family Strategist,
Christine Sullivan of Fragomen Global Immigration Services,
Michael Penning of the Community Help Service, Simon
Poppe of Allia Insurance Brokers and Michael Dale, Life
Coach, Facilitator and Author of ‘The 7 Core Needs’.
Our gratitude also goes out to our recent meeting hosts
DY Patil International School, Partena, IDSB, ING Brussels,
Aspria Royal la Rasante and their speakers, as well as
upcoming hosts Da Vinci International School in Antwerp.
We have a number of topics and speakers in the pipeline,
however we are always interested in your suggestions.
Please to reach out to Dave Deruytter of ING and Alexander
De Nys of Fragomen with your suggestions and thoughts.
You are also most welcome to join our Events Committee if
you would like to help shape our event programme moving
forward.
Considering joining one of our Committees? We’d love to
hear from you! Positions are on a voluntary basis, however
you are expected to be available for a number of short
meetings throughout the year, as well as be able to help
implement any planned points of action. Contact admin@
abra-relocation.com to find out more.

Temporary
housing made easy

NEW PROJECT

SERVICED APARTMENTS

B-SQUARE
NEAR THE BRUSSELS CANAL

BBF is a specialized provider of serviced and residential apartments since 1992. With more than 1700 units in
key locations in Antwerp and Brussels we can offer attractive mid to long term rental packages combined with
professional services at affordable rates. Together with our ASAP quality label this guarantees the key to an
excellent stay.
sales@bbf.be
Call us on +32 (0)2 705 05 21
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Defining Opportunities
in an era of globalisation, automation and accelerating change

by Fiona Klomp

from left to right: Bob Rosen, Bill Graebel and Francis Edmonds

With so many outstanding sessions and thought provoking
speakers at this year’s EuRA conference, it wasn’t
easy choosing one to feature. However, the session on
identifying trends discussed important global meta trends
and their impact on the mobility industry. Recurring
themes throughout the conference included rising costs
and dropping prices, the changing scope of work, the rising
popularity of the lump sum relocation and systematic
underinvestment in technology.
Moderator Francis
Edmonds spoke with Bill Graebel, owner and CEO of
Greabel Companies and Chairman and CEO of Dwellworks
Bob Rosen to get their take on these issues.

How we access services is changing dramatically.

Finding the pain point is the basis of all innovation.

Bill Graebel: “Clients hire us to be their global programme
manager. Their objectives tend to be based around three or
four main pillars. Consistency in the transferee experience
is one of these. The employer brand needs to be upheld. In
the past they may have had a tri-regional model, with local
HR or business unit leaders being able to place their own
nuances on how someone would be served or under what
kind of policies. But the reality is that people are relocating
across the globe. They’ll compare their relocation to Latin
America to the one in Europe, which might be an entirely
different experience, and can influence whether or not
they’d be willing to relocate for the company again.”

Bob Rosen: “We tend to forget who the real customer is.
We get wrapped up in our relationships with HR or the RMC
and don’t really think about the end user. Instead, we should
do real research around their needs and define our services
back from there. Also, this whole categorisation by age
groups is probably the wrong way to think about how we
deliver which services. It’s more about how people consume
things: a 59 year old can consume in the exact same way as
a 25 year old. You have to build different modes of delivery
into your product.”

“Then there is compliance. Whether taxation, labour law or
data, it’s a rapidly accelerating and complex landscape. Data
needs to be assessed and analysed because organisations
want to know where they are most successful in recruiting
and deploying people, and under what kind of policies. How
quickly do transferees assimilate into their teams and the
local community? The quicker they assimilate, the more
focus they have on the job, which is ultimately the ROI for
the corporation. Obviously this is viewed through a macro
lens, but consistency of delivery, brand experience, the

OCTOBER 19
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mitigation of risk; when you put them all together it makes
a very complex but fascinating opportunity in this era of
globalisation.”

Increasing popularity of lump sum relocation.
BR: “Lump sum relocations have a significant impact on
revenue streams as they chip away at the traditional service
model. It’s also a much bigger marketplace and can be an
opportunity to expand our business. If we take the things we
know - our institutional knowledge and products - and remix
them, we can assemble products and services in a different
way. We need to consider how we can assess clients’
needs and hit them at the points in time where they need
those services, from the day they find out they’re moving
to the day they leave the assignment. There’s a variety of
information and services they need to access along that
entire timeline.”

Historic underinvestment in technology.
BR: “It’s our responsibility
to ensure we have a
sustainable
company.
As an industry we’ve
underinvested, we have
a lot of foundational
things to do before we
can take full advantage of
new technologies such as
blockchain and AI. Simple
things need to come
first: APIs to connect our
people in the field with
our systems, your systems,
HR and the corporations’
systems. Instantaneously
connecting that data is not
about eliminating people, it means they can focus on the
more difficult cases and assess what people’s needs are. It’s
not taking cost out, it’s taking work out.”

Profit margins under pressure.
BG: “We all want more for less, it’s the way of the world.
We can’t expect corporations to be any different, they’re in
competitive industries too. There’s no silver bullet, but there
has to be a continuous effort to examine your workflow,
to look at the intersections where your work lets off and
someone else’s work begins. Then you want to find a way for
not just one entity to reduce their cost structure, but that
allows both entities to lower their costs. In an ideal world
both hold on to an incremental margin, but in a practical
world it enables you to at least remain competitive.”
BR: “We have an ongoing responsibility to be more efficient
and effective at what we do. You don’t pay €5000 for a
television anymore. Those companies have figured out
ways to streamline the supply chain, materials and so forth.
We have to think about where the overlaps in our business
lie and how we can get rid of them. One of these ways is

through automation.”

We’re living longer, what does that do to the world of
work?
BR: “You’ve got to go where the work is. People may not
relocate their whole family anymore, but short term
assignments, extended business travellers, gig workers;
these people are all traversing the globe. It nibbles away
at the core of what has traditionally been our work, but it
also creates tremendous opportunity in huge volumes and
high velocity moves. We need to figure out how to tweak
our institutional knowledge and repackage it in ways that
will serve people. Transferees may not need a three-day
house finding tour, but a one hour orientation to the local
area. Our knowledge and our networks are the information
people want to access, we just need to find a way to present
it to them.”
BG: “From a consumer point of view - they say over the next
few years one in six people
on the planet will change
residence each year - there
is a big need. On the one
end of the spectrum there
is the university student
who changes dorm room
at the end of the year,
and on the other end
people who move from
their primary residence
into a care home. But
everywhere in between
represents
potential.
Over the next few years
35-40% of people will be
gig workers, these people
don’t have any corporate
support and have to figure things out like immigration,
pensions, how their taxes are applied... People are going to
need a ton of assistance at some point. I believe there is a
variety of new services yet to be invented, deployed and - of
course - accessible from your mobile device.”
“From an employment point of view we’re going to have to
be more open minded, let go of our sense of ageism. Because
to what age is someone competent at their job? Much of
our senior executive team is retiring over the next ten years.
I tell them ‘Your number one job is being a mentor, but also
to be a mentee, because unless you’re retiring in the next
two years, you’d better be continuously learning and curious
about acquiring new skills.’ You can’t sit still anymore, your
job is going to require a new skill set every few years.”
To catch the full session, it’s follow-up ‘applying trends’ or
any of the other conference talks, visit the EuRA YouTube
channel at https://bit.ly/2o6r46N

RELOCATE
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Flatsharing with a Refugee
when religion gets in the way

				

As professionals in the global mobility sector we know all
about managing culture shock, helping our assignees adapt
to new environments, and spend a lot of time considering
matters such as cost of living allowances and hardship
locations. But what about those who move halfway across
the globe with no help whatsoever? The people who leave
their homes behind for entirely different reasons than a
(temporary) foreign assignment? Freelance journalist and
millennial Deborah Seymus has a monthly column on living
with a young refugee with Knack online and is republished
here with their permission. We look forward to bringing
you her column over the coming issues as we explore a
brand new view on life in Belgium.
Just over twelve months ago I met Izat*. Izat fled Afghanistan
at the age of 19. He and his family lived in the village of
Tagab in the northeast of Afghanistan, which has been
under Taliban control since 1995. War has been raging in
the region since 2001, and with Tagab trapped between the
Taliban militia on the one side and government soldiers on
the other, his village is under constant fire. Going to school
is not an option as schools ceased to exist some time ago
and career opportunities for young men are limited to being
recruited by either the Taliban or the army. Realising this,
his parents concluded there was no future for him in Tagab.
They saved up 10,000 dollars and with a heavy heart helped
their son flee to Belgium.
OCTOBER 19

by Deborah Seymus

“Call me naive, but I hadn’t considered the impact
religion might have on our cohousing experience. We
talked about basic things at first.”
When I was first introduced to Izat, I was expecting to be
faced with different cultural customs and habits. I had
however not expected to live with someone for whom
religion is such an important part of life. Call me naive, but I
simply hadn’t considered it. Izat is an avid follower of Islam,
but it took me a while to figure that out. Because we only
talked about basic things such as housekeeping, school and
work, I had no idea how important being faithful to his God
was to him and how much that would end up influencing
our living together.
At the beginning of the 20th century, Afghanistan had
around four million inhabitants; that number has now been
multiplied by at least eight. Almost all (more than 99.7%)
residents are Muslim. The large majority (80 to 85%) is
Sunni, a minority (15 to 19%, more than two million and
mainly Hazara) is Shiite. 1% adheres to a different religion.
This is because when the communist regime in Afghanistan
came to an end in 1992, the Republic of Afghanistan ended
too. At the end of the Afghan Civil War in 1996, the Taliban
took control over Afghanistan and renamed the country the
Islamic Emirate of Afghanistan.

PAGE 9

“I never expected that I would have to explain that
praying is an extra, not something that precedes
attending classes or going to a job interview.”
I left for my annual holiday shortly after moving in together
with Izat in July 2018. Coming back from my Italian travels,
I arrived at an apartment where prayers rang through the
speakers. Things had changed since I left. There was, for
example, a carpet in his room and Izat was dressed in a
long white robe. He went to pray in his room a number of
times a day, closing the door behind him. I wondered how
that would work when he’d start school in September. He
wouldn’t have the space and time to isolate himself four
times a day. I wanted to point this out to him, but was afraid
to. It was too early and our contact was still very superficial.
From September 2018, Izat started attending school and
took additional courses through Curant. He also enrolled in
a course to help him find a suitable job organised by JES. JES
is a city lab for children and young people in Antwerp, Ghent
and Brussels. As a partner of Curant, they strengthen the
self-reliance of the refugees in our project. They organise
excursions so that the group can get to know each other
better and work around specific themes such as finding
work.
After the course ended, the registered boys and girls were
given the opportunity to show their buddies what they had
learned. Just before Izat had to give his presentation he said
to me: “Deborah, I have to leave now. It is time to pray.” I
tried to explain this wasn’t the right time, but he had already
disappeared. I spoke to one of the OCMW employees who
was there too and asked for her opinion. Together we went
in search of Izat to explain this wasn’t the time for prayer.
He struggled with the idea that he could not pray where and
when he considered it necessary.

“As an atheist, I just don’t get it. I don’t understand
how dogma can make you put everything else aside
to pray.”
I could not, and still do not, understand how a religion can
expect you to put everything else aside so that you can pray.
You also have to follow certain rituals, such as cleaning your
body with water, before you can turn to Allah. Repeating the
ritual and praying six times a day takes quite a bit of time. It
also required a lot of empathy from me. Sometimes I came
home from work late at night and then we’d sit and chat
outside, until Izat’s alarm would go off: time to pray.
But as time went by, I heard his phone ring less and less
often. Izat spent less time in his room praying and spent
more time outside or with friends. School was going well
and his Dutch progressed quickly. During Ramadan, I noticed
Izat had stopped coming home in the evening and stopped
sleeping in the apartment. For a month I lived there alone
and when I asked him about it I received a vague answer.
He said it was not my fault and that he would come home
occasionally. In the meantime, I asked acquaintances, and
they explained it’s not acceptable for a Muslim to live with a
woman they are not married or related to.

“The only answer that became truly clear to me was
that I had to look things up on Google.”
After a long conversation on Messenger, because live
communication remained quite hard, I was finally able
to explain to him why I found the situation so difficult. He
seemed to understand that. He did, however, stick to what
he had said. With the last months of our cohabitation
coming up we both did our best to make living together
as pleasant as possible. Summer had returned to Belgium,
which meant that we often sat outside until late on the
terrace, talking about politics in Belgium and Afghanistan,
and also about faith. What particularly struck me during
those conversations was that his answers were always based
on what the Quran said or what someone had told him.
Never on his own research or from personal experience. For
example, I repeatedly asked him why a woman should wear
a scarf or hijab, and added that it would seem that women
had to do certain things that men needn’t do. The only clear
answer to the question “why” was that I had to look things
up on Google.

“To me ‘Because the Quran says so’ is not a satisfactory
answer. I need to you formulate your own thoughts.”
Sometimes my relentless questioning of dogma would get
him thinking however, and he’d try to find answers that he
could explain within himself. To me “because the Koran says
so” is not a satisfactory answer. Despite my best efforts, he
kept repeating that one day I would see the light and if I
spoke to a certain person (a guru who lives abroad), I would
be convinced of the Islam. After a while I understood that
Izat would always hope that I would repent, so that he wasn’t
doing wrong by faith. Coming home and chatting with me
caused him conflicting feelings. The moment I realised that,
I understood I had to make a decision. It’s a shame Curant
never considered how much value he attached to his faith. If
they had, they would not matched a deeply faithful Islamic
man and an atheist Flemish woman for a cohousing project.
Yet I don’t want to blame Curant. Izat and many of the other
boys struggle to look inside or talk about their innermost
musings. Their culture is one where men do not share their
thoughts or feelings. This makes it difficult to paint a correct
picture of the situation. Also, over 50% of the buddies in the
project are female, and more than 70% of newcomers are
male. Which makes it difficult for the project organisers and
sometimes they have to take a gamble.
I did learn from our conversations that religion is not for
me. I respect someone’s faith and their adherence to a
religion, but I don’t want to be converted. And that’s exactly
where the crux lies: the faithful find it incredibly difficult to
understand how you cannot believe in God, Allah or YHWH.
To them it feels as if you don’t believe them, which implies
that where they have put their trust in, is not reliable. Some
experience that as a personal rejection of their faith, and
therefore also of their personality, and that is the problem
for me. Because when exactly did personality become
inextricably linked to religion or belief?

RELOCATE
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NEWS FROM OUR MEMBERS
domoXim Real Estate pleased to welcome three
additional team members to the team

Günther Schulze has a law degree from the Brussels
University, and he is managing for many years an independent
bank office in the Schuman area with a focus on expatriates.
He brings a wealth of knowhow in the financial field, related
to real estate and mortgages. Günther will run the Brussels
office of domoXim.
Marc Vanden Bosch is a civil engineer from the University of
Leuven, and he has many years of international experience
with multinational companies, both in Belgium and abroad.
For the last years, he focused on the environmental safety of
buildings, land, factories and people. Within the domoXim
team, Marc will work on the development of more complex
real estate projects.
Nick Bautmans just graduated in Ghent as a Bachelor in
Real Estate, and will support the team around Mechelen
with all real estate related matter. With the new colleagues,
domoXim strengthens its position as a leading player for the
high quality professional delivery of real estate services, also
to the international community in Belgium.
			

www.domoxim.com

•
EuRA Brexit Seminar
Baffled by Brexit? Let EuRA’s Strategic Consultant for Legal
Affairs and in-house political analyst Gordon Kerr shine a
light into the darkness and join us for two webinars following
the next two big deadlines.
Monday October 21st: following the deadline on October
19th for the UK parliament to approve a withdrawal
agreement, Gordon examined what this outcome now
means for the up coming Brexit date. Request your recording
of the session via the EuRA office.
Monday November 4th: October 31st is the deadline
for leaving with or without a deal - join us for Gordon’s
assessment of the outcome.
www.eura-relocation.com/brexit-webinars

•
OCTOBER 19

St John’s students shine
on the field and on stage
St John’s Sports Programme continues to bear fruit with one
student taking the gold at the Youth Memorial Van Damme
Athletics Tournament. This event, which takes place just
a few hours before their national and international idols
compete in the final of the IAAF Diamond League, offers
the most promising Belgian athletes the unique opportunity
to enter the King Baudouin Stadium and give the best of
themselves. Frederick Nielsen (Grade 12), who has been
part of St. John’s Track & Field Team since 7th Grade, won
the 100-meter sprint in a spectacular 10.96 seconds.
Our November all-school production has attracted more
than 200 students to participate. A strong sign of who
lively and desired our performing arts programme is at St.
John’s. The performances are open to all, so be sure to keep
an eye on Eventbrite if you want to come to St. John’s to
experience the magic on the weekend of the 22nd to the
24th of November.
			

www.stjohns.be

•
24th Annual SNPRM Relocation Convention
SNPRM is pleased to invite ABRA members to the largest
annual gathering of French-speaking professionals in the
field of professional geographic mobility. The convention
will be the association’s 24th edition and takes place in Nice
on the Côte d’Azur this November 14 and 15.
As always, the conference will be preceded by an informal
opening dinner the day before, on the Wednesday evening
of November 13 in the centre of Nice. This edition will turn
to the international and the south in particular to appreciate
the full potential of this geographical area.
A round table of international experts, in addition to the one
with the local HRDs, short sensitisation workshops in place
of formations, a giant speed meeting on the promenade
of the English if the weather allows it; the program will be
as always busy but many times of conviviality will also be
reserved. Gala dinner at the Negresco, charming hotels,
thanks to the assistance of Team Cote d’Azur and the city of
Nice, we will be able to offer you this edition which will, we
hope, delight you.
To register, simply go to www.snprm.com/shop/conventionnationale-snprm-nice-2019/

•

NEW MEMBER SPOTLIGHT
Da Vinci International School joins forces with
Cambridge Assessment English
Learning English is more than just making the grade. It’s
about opening doors for young people so that they can
experience a lifetime of opportunities as internationalminded, citizens of the world. This is why Da Vinci
International School and Cambridge Assessment English
recently joined forces to establish the first Cambridge
Assessment English Preparation Center in Flanders.
“We aim to be a springboard propelling our students into
the world as tolerant, open-minded, empathetic, skilled
and functional members of society’, explains Ian Stanley, Da
Vinci’s Head of School. “At a time when students more than
ever need a toolbox of transferable skills that will help them
navigate a future in an ever-changing world, we believe that
being a Cambridge Assessment English Preparation Center
will help us open many doors to many futures.”
Da Vinci has also decided to open its own doors to the
Antwerp community, welcoming students from local schools
to join its English programme.
“Our school vision is about opening hearts, minds and doors
to the future,” explains Ian. “We aim to live up to this in
tangible ways, which is why we decided to open our own
doors to the local community, sharing our knowledge and
experience and at the same time, lowering the threshold for
learning English.” For more information about Cambridge
English Assessment, please visit www.cambridgeenglish.org
			

www.da-vinci.be

•
Join ISF Tervuren for WOW Wednesday
The International School of Flanders, Tervuren have
organised WOW Wednesday’s since 2013 giving students
the opportunity to attend fun, imaginative and interactive
classes on Wednesday afternoons to research and explore
creative topics outside of the daily curriculum.
The programme is designed to develop students’ creativity,
mindfulness, communication and teamwork skills by
introducing them to a range of local and global issues and
ideas through art, design and technology.
To see for yourself how this programme endeavours to
develop passion, excitement and an inquisitive approach to
learning for every student and to meet the Head of School
join ISF, Tervuren at WOW Wednesdays Open Afternoons
on Wednesday 15 January, Wednesday 18 March and
Wednesday 3 June from 14:00-15:00 to register attendance
Email: events@isftervuren.org or telephone: +32 (0)2 767
30 98
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With so many new faces at our quarterly meetings, it can
be difficult catching up with everyone. And so we’re taking
this opportunity to briefly place the spotlight on our new
members of 2019:
Internationale Deutsche Schule Brüssel (iDSB)
Located in Wezembeek-Oppem, iDSB has 550 students
aged 2,5 - 18 years from more than 30 nationalities. As an
accredited “Excellent German school abroad” iDSB teaches
according to the German curriculum and offers the worldrenowned DIAP as well as Fachabitur und Realschulabschluss.
Concordia N.V.
Concordia is an independent insurance broker with an
international presence. Count on our team of experts and
more than 50 years of know-how to empower you to go
further. We offer the best of the market at an excellent price
and tailor-made for your business.
Sweet Inn
Sweet Inn provides over 500 stylish apartments in more than
10 European cities including Brussels. We offer hospitality of
the highest standards. You get the free-spirit independence
that comes with an apartment, but you are also our guest.
Expat Management Group
The Expat Management Group is a dynamic corporate group
of recognized legal experts in Belgium and the Netherlands.
Their group of experts work closely together in the field of
immigration and relocation to offer clients comprehensive
mobility solutions.
European School of Brussels
EEBA is an international, multilingual school offering
the European Schools’ curriculum. It offers a world class
education together with the opportunity to stay connected
to home languages and cultures.
domoXim
domoXim Real Estate & Management combines passion for
real estate with years of experience and a smile for every
customer. They take care of everything from valuation and
mediation with potential buyers to signing at the notary.
Residence Inn Ghent
Opening November 2019, Residence Inn by Marriott Ghent
is the newest longstay hotel in Ghent, Belgium. Residence
Inn is located just a few minutes walk to Ghelamco Arena or
a short tram or taxi ride to the medieval city centre.

•

www.isftervuren.org

•
RELOCATE
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ABRA Member Meeting - March ‘19
The ABRA March meeting was held at the International German School of Brussels (iDSB), Lange Eikstraat 71, 1970 WezembeekOppem. The guest speaker presentation was by Simon Poppe of Allia Insurance Brokers on the importance of Professional
Indemnity Insurance. You can put names to faces and download PDF versions of their talks by visiting the event page on the
ABRA website.

OCTOBER 19
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EuRA Relocation Conference - April/May ‘19
The 2019 EuRA Relocation Conference took place in beautiful Munich, Germany. Boasting a raft of inspiring speakers, fascinating
insights into the latest industry trends and a party or two, this year’s congress celebrated the future and defined opportunity.
Delegates got into the swing of things at Thursday’s gala dinner, donning lederhosen and dirndls for the Brauhaus event. Things
may have gotten a touch heated during the auction, but with all proceeds going to charity, who could resist placing a bid? For
more event photographs visit the EuRA Flickr album. Keynote talks, IGNITE! sessions and more can be found on the EuRA
YouTube channel. The next EuRA Relocation Conference takes place in sunny Seville in May 2020.

OCTOBER 19
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Ready for
your new
adventure
in Belgium?

ING makes your life easy
by helping you organize
all your financial affairs.
Call +32 2 464 66 64,
or go to ing.be/expats
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